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Based on a three-year study of over 3,000 executives,
Daniel Goleman identified six different leadership styles.

http://www.skillsyouneed.com/lead /leadership-styles.html
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Goleman, Daniel, “Leadership that Gets Results™ Harvard
Business Review. March-April 2000 p. 82-83.

Take the survey of your leadership style:
http://www.skillsyouneed.com/ls/index.php /325444
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Reflection questions from the leadership presentation

Reflection question 1:

How might our knowledge of what is a leader impact World Language
education, encourage program development and transform learner
outcomes?

Reflection question 2
How will your new knowledge about leadership impact you as a leader?



